I‘AXIS BANK

Terms & Conditions and Consent form for Employee Reimbursement Account

1 Below mentioned terms and conditions will be applicable to employee reimbursement account (SBERA) opened
with Salary account:

a. The SBERA will be used for reimbursement purpose only.
b. No insurance cover is linked with the SBERA account.

c. Welcome kit containing SBERA welcome letter will be sent to customer ‘s communication address mentioned in
KYC documents submitted.

d. No separate debit card will be offered for SBERA account. Existing salary account debit card will be linked to
the SBERA account.

e. Cash Deposit Transactions are being disabled via Branches and BNA machines for SBERA account. For other
transactions a wide range of alternative options are available through Internet Banking, Mobile Banking and
ATMs.

f. Chequebook facility is not available with the SBERA account.

g. Axis Bank can at its sole discretion discontinue any service partially / completely or change fees by providing 30
days' notice. All revision in fees will be displayed on the notice board of the branches of Axis Bank and on our
website www.axisbank.com

h. All the nominee related details for SBERA account will be same as per the Salary account.
2. | hereby affirm that | have read and understood the terms and conditions listed above with respect to SBERA.

| authorize Axis Bank for opening an Employee Reimbursement Account (SBERA) with the salary account as
captured in the account opening form during the account opening journey via online process.

| understand and acknowledge that the responsibility of providing correct SBERA account number for crediting of
the reimbursement amount will lie solely with the employer/company and | shall not hold Axis Bank responsible
for any wrong/incorrect/erroneous credit in the event of incorrect SBERA account number provided by my
Employer/Company.

Date :

Customer Name:

Customer Signature:

Branch Official Name:

Employee ID:

Branch Official Signature:



http://www.axisbank.com/

